to

HIMACHAL PRADESH UNIVERSITY
(NAAC Accredited ‘A’ Grade Umvbmuy)
‘General Administration 8 ccu]on

o

3-5/78-HPU(Genl) Vol.VII] . Datteldi o

A

! y BEC 2019
!
NOTIFICATION f

In continuation te this ollice noulu,atmns of even number

19-01-2019 and 21-11-2019, the Vice-Chancellor 153.1.)](-:(-.\.86:(1 to approve the

adoption of All India Council for Technical Education, Minimum Qualifications

dated

for Appointment of Teachers in Technical Institutions and Measures lor the
Maintenance of Standards in Technical Education-(Degree) Kegulation, 2019

(copy enclosed) vide paras 1.2, 1.4 (a) to (¢) and 1.4(e) to (g) and 5.0 (o 5.2

(except the revision of pay scale) for its implementation in the Universily with
mmmediate effect.

However, the remaining paras ol aforesaid regulations, 2019 of All

India Council for Technical Educalion shall be placed before the competent

authorities/  bodies  of the | University for  consideralion/adoplion/

implementation in the University.

i S
(Gi?dmhy v Cla wd) FEAE. :
i HRLQWI{&'@” AT

Endst: No even . Daldd: -~
Copy to:- " Y4 oyl 201

"

1. The Secretary to Governor{Chancellor), H.P, Raj Bhawan, Shimla-2

2. The Principal Secretarv(Hr. Education) to the Govt. of Humachal Pragesh,
Shimla-171002

3. The Director of Higher Education, Shimla-171001.

4. The Dean of Studies/D.8.W./ Chiel Warden/Dean, CDC/Teachers
Matters/ All the Deans of the Faculties, HPU, Shimla-5

The COE/FO/P&DO/Dy. Controller, LAD/IAQ, HPU, Shiumla-5

6. The Director ICDEOL / Phy.Edu. / HRDC/IIHS //\ERf J PRC/ MR/
NS/ PECC/ UNT/UCBES/ UILS/ Principal, Departmenl ol

Studies/HPU Regional Cenire, Dharamshala, Distl Kangea, HP.

Eeening

7. All the Chairpersons/Directors of Teaching Department, HPU, Shimla

8. All the Principals of the Colicgcs allil _nui L(J/<.1:-;H.>L.1-;1[(:(’1
with/maintlained by the H.P, University.

9.

The Deputy Registrar/Assistant Registrar (Acad )/ (Es1L) /{Rectl), HIPL,

Shimla-5

10. 53PS to Vice-Chancellor/ PA (o Registray, HPU, Shimla-'3

11. The Welb Administrator, HP, Shinlo-5 with the direction (o Fa et
the above Notification on the University Website trrmeclionte .

12.The 5.0./Supdt.(Meetings)/ (Creation)/(Pay
bhlmla—S

13.The Guard File.
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ALL MDA COUNCIL FOR TRCHNICAL EDUCATION
NOTIFICATION
Mew Dellii, the 15t March, 2019

AT QEGULATIONS OB pAY SCALES, SERVICE CONDITIONS AND MINIMUM
QUALTENCATIONS FOR THE APBOINTMENT OF TEACHIRS AND OTHER ACADENIC STARE
SUCH AL LIBRARY, PHYSICAL ENUCATION AND TRAINING & PLACIMENT PERSONMEL
PN THCHMICAL INSTITUTIONS AND WEASURES FOR THE MATNTENANCE OF STANDARDS
BETHCTMCAT, COUCATION - (BEGRER) REGULATION, 2019,

B Mo, a1-LWRETD/YY CPC/2016-17.—In exercice of the pewers conferred under sub-zeetion (1) of
Section 73 resd with Section 10C), (hi and () of the AN India Covneil Tor Technical Bduncation Act, 1987 (52
ol 1987) aned after approval of e Government of india vide Mo, 1 - 377 2086 — T80, Dated & Jarnay,
2019 Tollowed Ly lelters of aved Ma, dater] 20 January, 2019 and [z Februaey, 2019, the Al India Councy
for Technical Edusation makes the follewing reguldtions; namely:

IRE Short Tiile, Application and Commencement

.1 Siort Tiile
These regutations may be calied the Al india Council for Technical Rdusation Pay Scales, Sevvic:
Conditions and Finirum Quadifications for Appointrgent of Teachers and Other Academic Stnf¥ spch

a3 Library, Physical Selueation and Training & Pladement Personnel in Technical Institations apa
Meagures for the Maintenance of Standards in Tectinical Education - (Degres) Regulation, 2016,
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L2 Categories of Tnstitutions to wher the regulations apply
These shall apply to alt degree tevel teclnical insttutions and universities incluling dm‘nwd 1w he
wniversitics impasling technical education and such ‘other cousses / programs appruved by ATCTE amd
areas as notified by the council Irom time to Lime.
L3 Dale of Effect .
a) Pay Scales and D/\ The revised pay-scales shall be elloclive from 1.1.2016.
b) Other Allowances: Allowsnces such as Leave Travel Concession, Special Compengalory
Allowances, Chi.dren's Eelucation Allowance. Trangport Allowance. House Reat Allowance,
Deputation Allowance, House Building Allowance, Travelling Allowance elc, shall be applicable
{rown the dale as natified by the Central Governoent / respective Steie and 1T Governmenl roin
Leme to tine, ‘
1.4

2.4

Efteclive dale of apphication of Seivice Conditions

a)  All other service condilions including Qualilicntions, Bxpericnce, Recruitment, Promotions
publications, training and course requircmenty ele. shall come into force willr effect from the date
of this Gazetle Notification,

B) - The Qualifications, Expertence, Recruitment wid Promotions ele. during 01-01-2016 131 the 1ssue

of this Gazelie Nolfication shall be governed by Al India Council for Technical Yducation Pay

Scales, Service Conditions aod Qualibications For the Teachers and other Academic Stalt in

Technical Institutions (Degrec) Regulation, 2010 dated 5% March 2010 and subsequent
notifications issued from time (o e,

¢)  Those who ace eligible for prometons aller the dale of publication vl this gagette, shall have Lo
meel Uic nocossary conditions such as addiional gualification, wdergotng industrinl training,
pedagogical training, Faculty induction program, publishing research papws ete. However, hese
requirements shall be permilted to be Tulfilled Gl 3§% July, 2022 so as v enable faculty imembuers
in equipping them [or requisite mandatory requisemers of this pazelle W avail the benclil of
promolion retrospectively From the date of eligibility.

&) JFor incumbent facully membess, the date of eligibility up to 31% July, 2022 shall be allowed Lo be
according to. the 6" CPC Gazelte notification published on 8" NMovember, 2012, All the benelis of
promotion o such candidates be pennitted rerospectively on the dale when hefshe beemme
eligible,

> 3 iy ey -
¢) It may be noted that, nu fusther cxtension would be given beyond 317 July, 2022 and those who

do not meet the essenlial criteria despite the above prace peviod, shall lose an opportunity for

gelling promotion wttospecilveiy However, Uiey will be eligible for prumotion brom the dale
they meet these eviteria therealler.

1} In cases. wherein interviews are already conducted cither for direct recruitinent or for prowmetions
but candidates did ngt join, such candidalos may be allowed W join, Their fwiher up-pracaliun
will be governed by this notification.

2) In cases, where advertisement was published, applications invited but inlerviews have u heen

conducled W) publication ol Uis notification, the institutes / employers ate required o publsh
corrigendum and processing of applications

must be done i accordance wilh the provisions
given in this notilication,

General

2.1 Hevised Designations and Modo of .Ap;mi ntineuis

There shall be only three designations o respsct of leachers in degree fevel technical iostimtions as
far as cadre sbructure is coucerned, naoely Assisiant rolessor, Associale Professor and Professor
as given below in Table 1. Also there shall be no change in the present designations in respect vl
Library, Physical Rducation and Traimiug & Ylacement Pasonnel al varions levels.

Following mode of appointment shall henceforth be used:
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Table 1: Cadre Strocture and Mode of Appointmeni

s, | Designations of  Teaching | Eabry | Level | Mode of Appointment
Mo, | Faealiy . Fay

| issistant Trofessar 37700 10 Direet Recruitment

2| Assistant Professor (Senior Scale) 458500 L} Promotion

3| Assistant Professor  (Seleciion TOR00 12 Promotion

Girade) :

4 | Associate Professor 131400 ¢ 13A1 | Promotion ! Direct Recruitment

5 | Prolessor 144200 {4 Promation / Direet eceuitment
G| Senior Professor 182200 15 Promuotion

7 _1"_1'im:‘||mifDircclur 144200 141 Direcl Retruitment

Meve Pay Structure

The new pay stencture shall involve 4 pay mamrix with an ascending series of levely and ascending
cedds in each level. The new pay mairiz shall subsume the pay band and grade pay in one simple chart
as given in Annexare - ¥ The pay matrix shall comprise of two dimensions ~ a horizonal range of
feveis starting froem the lowest level in the bierarchy and ascendling to Lhe highest level, with the lavels
being numbered (rom 10 to 15 covering (he entire garout of Teachers and other Academic Siall.
Within ench level, (he salary increases as one gocs down vertically, with cach progression ol going
down represented by a "Cell”. Bach Cell within thai level represents the steps of annual financial
progression of 3%. On recruitment / promotion, an employee shall join at a particular level and
progress within the Jevel as per the vertical range.  The movemenl shall be based on annual
merements B the Gme of his Mer next promotion. Whzn the employee will veceive a promolion,
besshe will progress o the next level in the horizomal range 1l il exhausts,

Levals and Cells

The method followed by the 7% CPC shall. be adopted in the academic pay structure also, moving
Mo the concepl of Pay Band and Academic Grade Pay 1o that of Levels and Cells. ‘The changes will
appear only dae to the existing difference between the two sireams in terms of Academis Grade Pay
vis-a-vig the corresponding Grade Pay. The levels for academic pay shall be numbered as per the
corresponding non-ncademic level. Thus, the levels are numbered as 10, 11, 12, 13A1, 14, & 15
comesponding to e present AGE of Rs, 6000, 7000, 00C, 9000, 10000 and 12000 respectively,

Puy Matehe and Fleation of fevised oy

Vor Fuaition of pay of an Hmployee in (he Pay Matrix as on 1% January 2016, (he &
Pay Band plus Academic Grade Pay) in e pre-revised siructure ag on 31
ralliplied Ly a factor of 2.57, rounded off to the nearest Rupee, and the figure so arvived @, will be
located in that fevel in the Pay Matrix and if such an identical figure corresponds Lo any cell in (he
applicable level of the Pay Matrix, the same shall be the pay, and if no such cell is available in the
applicable leved, the pay shail be fixed al he immediate next higher cell in that applicabls leve! of 1he
y Mabix, IF the ligure asrived aLin this manner is less than the first cell in thart level, then the pay
shedl be ixed at the lirst cell ol that level of Pay Matrix.

xisting pay (Pay in
December, 2015 shall be

Tt maore than two stages sre bunched together, ane additional

increment equal o 3% may be given for
LVery two slages bunchied, and pay tixed in the subsequens

cell in the pay mateix,
Pay Dands with AGY and TOR (fadex of Rationalizaticn)

Based un the above, the various levels of pay

with its Acadernic Grage Pay (AGP) are as per
Anngxare-},



LM 1 —@vs 4]

Lo

LR

IR SR US(U ; SPEeT

i - | 2"7

2.6

2.7

2.8

2.9

Eniry Pay

The Entry Pay for Academic Pay Struclures and Levels shall e as per Table §.

Pay Fization in cnge of Direct Recruilment / Prowofion

The pay of employees appointed by direct recruitment on or after 1% day of Fanuary 2006 shall e
fixed al the minimum pay or the first cedf in the lovel, applicable to the post Lo which such employee is
appuinted. In case of prometion, candidate would be given a notional increment in hig crisling Level
ol*Pay, by moving him/her to the next higher celt at that fevel. The pay shown in this col] would now
be focaded in the new level corresponding W the post o which candidate has been prowwoled. Ha cell
identical with that pay is avajlable in the new level. that celt shall be (he new Py vihorwise the nexs
higher cell at that level shall be the new pay of the employes. 1f the pay arcived al in this manner is
fess than the first cefl in the new level, then the pay shalt be fixed at the first cell of thal level.

Date of Increment

(1) Annual increment is given in the Pay Malrix al 3%, with each cell being hipher by 3% over the
previows cell in the same level, rounded off to nearest [00. Annual increments o zach cmployee
would move up in the swme academic level, with an cinployce moving from the existing cell in
the academic level 1o the immediale next cell in the same academic fevel.

(i) Therc shall be two dates of increnient Le. I Janvary nnd 1% July ol svery yoar, provided ihal an

employee shall be sntitled o only one annual jocrement oo cither vie of iese Lo daes
depending on the date of appointment, promoetion or grant of linancial upgradation,

(i1} The increment in respect of an employes appoinicd or promoted during the period between the
2™ day of January and 1 day of July (bolh inclusive) shatl be gravted ur 1M day of January and
the increment in “espect of an employee appointed or promoted during the perivd between the 2™
day of Iuly and 1" day uf January (bolh mchusive) shall te granted on £ day of July,

-Annunl Process of Promoetion

Every University / College /7 DTE shall ensuve that the selection process for diseet receuitment for
various positions is carried out annually 50 a3 o maintain required facudty numbeas and cadre ratio as
per AICTE norms so thal no Joss is caused fo students. Interviews lur the promotious of the Tacully
members shall be caivied out at a regidar span ronually 1 avoid any stagnation in carser giowll of
[acully members. :

Caudidates who do nol [ullill the minimum requircment proposed in e Regulation, will have t be
re-asscssed after a-period of one year. The dale ol promotion shall be the date on which he 7 shic
salisfies all the minimum requirements and successfully reassessed.

The constitulivn of the seleclion cummitiee as applicable to these appuintnents / promotions of the
Assistant Professor to Associale Professor and Associate Professor 1o I'rolessor or Professor o Senior
Professor is enumicrated in Annexure-IE. Various stages of prometions/ direel 1ecruilznent and mode
of sclection are given in Table 2. ‘

" A teacher who wishies to be considered for promotion may subioit inowriling inothe preseribed

prolonna as evolved by Whe concerned University / College duly suppotted Ly all credentials to the
Principal / Director ¢f the College, within three months in advance of the due date, thal lie 7 she ulfils

all requisite qualificalions.

The entry level and consecutive stages of promolions are shown in Table 2

Table Z: Stages of Promelion/ Bivect Heerultment and wode of selection

SJtage Designation o
Entry Level, Stdge-] Asgsistant Prolessor
Stage-1] Assistant Professor (Senior Scale)
Stage-Hi )

Assistant Professor (Selection Grade)
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Stage-Iv Associate Professor -
8

Stape-V Professur

Stage-vi

Senior Professor

210 Resesrcch Prowmeotion Grant

The thrust has 1 be given for improving guality of research and development in the Universities /
inslitutions, thevelore, all the ATCTE vecognized Institutions shall creale a separate budger and
provide financial assistance 1 their faculiy members for steengthening research activilies.

JaSy
—

T iy . - o P f - TR .
Flnnnelad Assistance from Goverament of Jadia for implementation of 7" CPC seale.

The Central Government shall peovide by way of financial assistance, 50% of the additionai

expensdituse (nrears from 01,01.2016 1l 31.03.2019) on impleraenling she revised scalss of pay for

faculty and other staff such as Library, Physicad Bducation and Training Placement Personned in State
- Govermment/Government Aided  /State Government  Autonemows  instilutions/State University

Departmenss.

@) Tinancial dssistance fvor the Centrat Goverament to State / UT Governments for revising pay
scales of teachers and other staff such as Library, Physical Education and Trainiag Placement
Personnet under the scheme shadl be limited, by way of reimburscment, 1o the exienl of 50%
(tifty percent} ol the additional expesditure involved after payment of arrears to eligible Facnlty
menbers in the implementation of the revision, for the Universities, colleges and other rechnical
clucation institulions funded by the State / UT Government. For this, State / UT Governments
shall submit the clatm (o the Central Government, All such claims must be submitted 1o the
Central Governeent by the state / UT on or belore 3..03.2020. No claim of the Sware / UT
Ciovernmerd shall be condidered for finaacial assistance aficr 31.03,2020,

b) Financial assistance referred to in sub-ctause (a) above shall be provided for the period from
01.01.2016 1o 31.03.2019 only.

¢) The entire lahility on account of revision ol pay scales ete, with elfect from 01,04,2049 shail be
taken over by the State / UT Guverament opting far revision of pay scales.

dy  Financiad asmistance from the Central Government shatl be restricted to revision of pay scalas and

nel for any other allowances and in respecl of only those posts which were in exisience and had
been Lified up on segular basis as on 01.01.20186,

Siate / U Governments, taking injo consideration other iocal conditions, may also decide at their
diseretion, o intoduce pay higher than those mentioned in this Scheme, and shall give effect 10
the revised scales of pay from 01.01.2016; however, in such cases, the delails of modificalions
proposed shall be furnished to the Cenrial Government and Central assistance shall be restrizted

t the Pay ay approved by the Central Gavernment and nol to any higher pay fixed by the Staic/
UT Government(s). ;

Payment of Ceniral assistance for implementing this Scheme is also subject to the condilion that
the entire Scheme of revision of pay scales logether with all the condilions laid down by 1he
ACTLE by way of Fegulations and cther guidelines shall be implemented by Suite / UT
Governments and technical institutions coming under sheir jurisdiclion as 4 composite scheme,

£} Aa andertaking shall be taken from every beneficiary under this Scheme 1o the effect thal any

BRLE5S payment made on account of incarrect [ixation al pay or due o any other reason shall be
adjusted agninst the fulure payments due or otherwise o the beneficiary in the same manner as
pravided in this HRD Ministry's O.M. No. F.23-7/2008-IFD dated 23.01.2008, read wilh
Minisiry of Finance (Depariment of Fxpenditure) O.M. No. FA-1/2CQ8-1C dated 30.08.2008,

[1)

The revised pay ncluding arcears of salary and applicable alowances from the dae of
application ag mentioned shove <hall be paid to all eligible beneliciaries under this scheme.
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212 Age of Superanuualivo
The age of superannualion of all lacutly members and Principals / Directors of justilutions shall be 65
years. An extension of 5 years (Y the atteinment of 70 years of age) may be given o thete faculty
merbers who are physically fif, have wrilten technical bovks, published papers 2od bas average 360°
feedback of more than 8 out of 10 indicating them being active during last 3 preceding vears of
service.
213 Heslth Insurance Scheme
Wherever full health coverage for self aud family is not provided for by the Government, individual
nstitrtions shall implement Contibutory Group Health Insuravce Scheme [or faculty members and
olher academic stafl W extend social security Lo them and (o help aliract and yelain U Tor Jonger
association with respective institutions. The Group Health Insurance option shall also be extonded (o
the relired facully members.
2.4 Pension, Gratuity, Family Pension, GPF, Leave Kncastouent aud Ofher Pensionary Benelits
All pensionary benefils including leave encashinent shall be extended (o Tacully embers and ollor
stall such as Library, Physical Bducation and Training & Placement Personnel as per (he vevised
notms recommended by the 7" CPC and implemented by the Govermnent of tudia / State and VT
Guovermments. .
2.15  Industrial Traioing
Since a requirement of industrial training has been stipulaled for vertical mwvement of Facully
members, the AICTYE, State / UT  Goverument/ DTHs, in consultation with the Conlederstion ol
Indian Idusteies {CII), FICCI, NASSCOM and other such industry bodies, devise a suitable
mechanism for facHitating all laculty members to undergo industrial training.
2,16 Teaching Eugngemeanl
The Tacuity members working io lechnical inslitutions under the purview o AICTIE shall have an
engagement of not less than 40 hours per week including toaching conlact hours and-olher activities.
The worle of wilorial / project / research / administention may be distribuled among the facully
metnbers as per the need and availability of staff. The laboratory engagement will atso be counled
towards teaching hoors. The minimuin teaching contact hours for vacious positions shalt be as given
in Table 3 below,
Table 3: Teachiug Dngageent of Faculty Members in Begree Level Instilutions
Designation (Teaching / Laborntory hours) / weck
Assislant Professor tG
Asseciale Professor ’ ' 14
Professur 7 Senior Prolessor 1
Director / Principal . 6
Relaxation of 2 howrs per week in leaching conlact hours shall be granied 1o laculty members
handling additional responsibitilies like HOID /7 Dean.
2.17  Ioceniives for New Tulrants

New enlranis a5 well a5 existing facully members of degree tovel institulions should be provided with
 desklop computer / laplop / office Turniture and a printer with internet conneclivily o their oflice so

as o make a facully member compuler savvy and o cnable them o have nccess to the latest
technology. o
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Gl for Professional Development

All teachers may be piven a grant up to Rs.75,000/- per JEAF O & reimbursement basis, which may be
perined 1o be accumulated up o 3 years towards acquiring the membership of Professiong Societies
and Tor participating in natioaal / international c:unf'erences/wurksmxps ele,

Consuitaney

0! Consullancy work may be andertaken by members of the Taculty to generate resources, either for
instituliony or for themselves, :

(i Not only the F acully members shouid be encoaraged to underiake consultancy work, bul also an
appropriale environment be created by the state BOVErnments / smanagements of institutions to
Facilifade faculty members 1o uaderiale such work,

(113} Suitabis parameters for sharing the generated resources be:ween the institlion and individual
facully membey may bhe evolved and adopied by 1he universities and institwtions where
consaliancy work is undertaleen by Tacuity menbers.

{iv) The faculiy memberg engaged in consullancy/ industry interaction / research / s
Cammunity  servicey may be allowad some adjustment  in
compromising theiy 1zaching engagement hougs,

arl-up achivities /
teaching time table withewt

Sabbalieal Leave for faculty ' ' -

To encowrage interlace between technical educarion and indusicy, the faculty members shall be
cititled o sabbatical leave of six months for working in indusiry / professional developrient, subject
0 the condicdon that the faculty has a feaching expericnce of minimum five years. Such leave,
however, shali be available 10 a teacher only twice in his / her leaching caraer. '

Start-up

Presently, the nstiotiicns are ranked based on academic performance and placement of students. In
lurure, 1 may atso be based on g number of stari-ups and entrepreneurs crealed by the instilute.
Therelore, technolegy sncubation centres shall be established and frequent interactions between
entregrenenrs £ indusirialists / alumni and stidenls shasl be arranged for motivating studenls (o initiate
stari-up. ’

incentives for P 1. and other fighey Qualification

(i) Five non-compounded advance increments shall be admissible at the entry level of a recruitee ag
i Assistant rofessor possessing & Ph.D, awarded in 4 celevant discipline by (he recopnized
Uinversicy tollowing the due process of admission (est, course work and external evaluation as
rrEsenibed by the UGC or ihe admission propess adopied by the institutes established under (he
Acl of Parliarneny o students having valid GATE / GPAT score [or acdmission t Ph.D. oy
stodents selected Tor P, program ander Nativnal Docturai Feltowship program of AICTE /
Prime Minister's Research Fellowship program. '

(1) Those possessing Post-graduare degree in M. Tech, / M. Arch. /M. Plan. / M. B/ M, Pharm, / M.
Des. / M. 8. elc. recognized by the relevant statutory body / council shatl be entitled to two non-
compounded advance incremenis ag the entry level,

(i) Teachers who complets their P, degree while in servicd as Assistant Professor shall be
entitled o three non-compounded increments [ixec at increment applicable at entry level as
Assistant Drofessor only il such Ph.D. is in a velevant discipline of the disciptine of employiment
and has been awarded by a recognized Univessity followir & the due process of admission e,
rourse work and external evaluation as prescribed by the UGC or the admission process aclopied

by Hhie inslitides cstabiished under the Acy of Parliament or studenis having valid GATE / GPAT

score for admission o Ph.D. or studen(s selectad far P, Arogram under Quality Improvemen

Frogeam (QIP) / Teacher Research Fellowsh B {TRE).

Siatufory Reservation

Fhe statutory reservation poticy for recruitment and promotion of SC / ST / OBC / EBC ¢ PWD
Wornen candidates must be adhered 1o ay jrer tha central / respece. ve state / UT government vples,
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Quality Improvement Programme (QEP) / Teaching Research Fellowship (TRY) Schewtes

Wilh a view 1o iwprove the guality of technical education, ali DTEs and Secrclarics of Ingher
cducation of all the stales arc dirccted” Lo imploment QIP / TRI schemne for ait ihe eligible wachers
working in (echnical inslitutions. Managemenls of self-financing lustilutions arc alse direcied 1o
encouwrage their faculty members te participats in QI / TR/ QIP (Foreign Univorsity).

Counting of Past Service for Direct Recruifment and Fromotion

Previous regular service, whether national or international, as Assistant Prolessor, Assoctatc Professor
or Prolessor or equivalent in a University, Cellege, National Laboratoties or olier scienlific /
professional vrganizations such as the CSIR, ICAR, DRDO, UGC, ICSSK, ICHK, 1CME, DB or

stale PSUs ete,, should be counted For direct recruitment as an Assistanl Prolesser / Assoctalo
Professor / Professor provided that:

a)  The qualifications for the post held are net lower than e qualifications prescrilbed by the AT
for Assistant Professor, Associale Professor and Prolessor as the case mmay be,

b)

The pust is / was in an equivalenl grade oy of the pre-rovised scale of pay as the post ol Assistant
Professor / Agsoziaie Professor / Reader and Prolessor.

¢} The candidate for direct recruitiment has applied fiwougl propee channel,

d)  The concernesd Assistanl Professor, Assuciate Professor and Profossor should possess the same

miimum gualifications az prescribed by the AICTE for appoinunent 1o the poesl of Asgizlant
Frofessor, Associale Prolessor and Prolessor, as the case may be.

e) The post was [illed in accordance with the preseribed selection procedure as laid down in Lhe
Regulations of Universily / State Government / Centeal Governinenl / coneerned institutions, Tor
such appointments.

) The previous appuinuvent was hot as guest faculty for any ducation or ad-hoc o in a leave
vacancy of less than one year duration. Ad-toe or lemporary service of more than one year
duration can be counled provided that:

(1 The period of service way of more than vne year.

(it} The incumbent was appointed on the reconunendation ol the duly constituled Sclection
Comniltze.

{i#)  The incumbent was selected for e permanent post o conlinuation W he ad-hue o
termporary service;

(iv)  An artificial break in service shall not be used {0 e prejudice ol esnployee, appointed on
permanent basis, The person appoinled on a pernanent basis shabh he given the benelit of
the cntire service rendercd by him with cffect from the date of initial appointment
(temporary / contract / ad-lwoe) notwithslanding e arlilficial break [ bieaks in service,

{v) The incumbent was drawing tota gross cmolnients not less than the inonthly gross salary

al the isitial stage of a regularly appointed Asgistant Professor, Associate Professor and
Professcr, as the case may be; and

(vi) At the time of selection. the negotiated terms and conditions clearly mention the porivd of
experience, nature of expericace and same has been consented by the eniployer.

g} Mo distinetion should be made with reference to the natuee of the manapement (Privaie fLoual Budy/

2.26.

Government) of the inslitution wherc previous services were tendered while counling past services
under this clause. :

Equivalence of Experlence of Diploma Level Institutivns and Degree Leved Inslitutions

Experience al Diplorna Level Polylechnic shall be considered equivalent o expericnce in the degree
level instiluwtions a eppropriate fevel, as applicable provided, scale of pay. qualilications, csperience
and researclt contribulion are same for the post wrder consideration ag per the preseal polilication.
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Cadve Stracture
Migimuom Cadre Balio

{1y Tl minimum | : 2 6 of cadree rafio be maintained For Professor © Associate Prolesgor: Asgsistant

Professor respectively,

(48 Minimum rumber of Inculty requirements for an approved instilute shali be calenlated on the
basis of faculty @ student ralio prescribed by AICTE,

(iti) Faculty: siudent ratio would be applicable as per the approval process handbock published by

AKCTE from time to time,

Gv) oy the purposes ol 1his cadre ralio, Assisianl Prolessor, Assistanl Professor (Seaior Scale),
Asststant Professor (Seleciion Grade) shall be grouped fopether and be termed as Assisiant
I'rofessors.

{v) Similarly. Professors and Senior Professors will be grouped together and be termed as Prolessors.
(V) Peincipal / Divector shall be outside {he purvicw of cadre ratio.

fFiexible Cadre Stractuve
White promoting the incumibent, flexible cadre structure be followed as below:

{1 ncumbent faculty members be upgraded (o higher positions, after being eligible, through a
process of promotion to be held annually, irrespective of availability of vacaney in that cadre.

(i} The mncumbent so upgraded o a higher position shall be re-desipnated as Assistant Professor
{(Senior Seale) / Assisinl Professors (Selection Grade) / Assogiale Professor /  Professor as
The case may be,

(i) Wil this cadre structure, more faculty members may become Professors / Associale Profassors
At some point of time as a result of which, cadre ratio as ar example may become skewed such
a5 0:0 or 8:1:0 or $:1:3 ele. butia any case il should not be 0:0:Y or 0:1:8 or 0:2:7.

(vl “the tolal oumbers of minimum lacuity positions remair fhe same as catculated from Faculty
stuelent ratio, though the cadre ratio is impraving witl Lhese promotions.

(v} The lower post can be treated vacan! once e incumb

premotions or throngh direer, selection b
tagether as Vixed.

ent moves on higher post throwgh
y keeping tolal sanctioned posts of all cadres ul

(vi)  This vacant post will be fijled by suitable eligible incumbent pussessing required qualifications.

(vil) 1% suitable candidate is not avaitable, the post shall be filled by vpen selection.

(vil} “Fhe open selection / promotion sh

all be made by a commitiee constituted as PeEr norms
publishied in this gazette.

(ix}  “The candidate shall be promoted from Jower cadre (o higher cadre

as and when they complele
cligibility criteria for the higher endre. irespeetive of aveila

bility of post in that cadre,
tnder-ge seniority helween the divecily reervited teachers and promoted
The inter-se seniorily of o directly vecruited teacher shall
Joining and {or e teachers promoied wilh reference o the date ol chgibility as indicated in the
recorimendations of (he selection committee of e respective candidates. The ruley and regukations of
the respective Central / Stale Governmen/ UT Government shall apply for all other matrers of
senmority. Similar issues of seniority belween directly selected and under CAS in the past, if any, be
fixed on the same basis, The seniority list thus prepared e posted on the institute website.

Position of Prineipal / Divector

be delermined with reference 1o the tlale ol

{i}  Priacipal ¢ Divecior of AICTE approved institulion has to be
secordance with the due process of selection to be
Goverimnent / Public Service Commission / |

a full time faculty selected in
aclopled by the concerned university / State
Respective Board of Guvernors / Board of
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5.1

Management by taking inlo consideration the quatifications and other requurements as faid down
by AICTE.

(i) In an institution where several programmes under technical education approved by AICTE are

runniog, the Principal / Direclor shall be from one of the prograrmines prefesably Trpm g
programme willt naximum student sirength.

Mandatory Teacher Tralnings

(i) Every leacher appuinted / promoted (o any position here onwards witli effect from the publication
of this gazette shall have 1o mandatorily undergo & ontine wodukes of MOOCS in SWAYAM as
per the AICTE Llencher raining policy prelerably within first year of service.

(i) Mo newty appointed faculty member shall be completing the probation withoul getling the

certilicalion ol completion of theye 8 modules, The teacher wraining policy docusuent may be
downloaded from AICTH website.

is applicable W all the
incumbent teachers also while applying lor prosmolion / selection te next bigher cadre only once
in the career.

(iii) The requirement of compleling these modules as eavisivned in Lthis gazelle i

(iv) Those who are eligibie for promotions afler 1he date of publication ol this gazette, shall have 1o
meet the necessary conditions such ag additional gualificalion, undergoing industrial waiting,
pedagogical (rajning, Tacully induclion progran, publishing reseaiclh papers vic. However. (iess
requiremients shall be peemitted W be fullitled B 31st July, 2022 5o as to enable facully members
in équipping them for requisiic mandatory sequivements of ihis gazette te avail e benelit ol
promotion relrospectively rom the date of eligibility.

Minimum Qusliflcation for Recruilments
Miniwoum  qualification, expericnce, research  conribulions, Feodback  and  requisite  iraining

requirements for different levels for dircct recruitment and promotions Jor the facully members arc as
Totlows.

Mintmuarm Qualitications lor direct xtcnulmem a5 an Asslstant Professor (Level — 10, Eolty ey
57700/

(a) Engineexing / Technology

B. E. /7 B. Tech. / B. 5. and M. ]' { M. Tech. / M. 5. or Integealed M. Tech. i relevant branch
with first class or equivalent in any one of the deprecs.

(L) Management
Bachelor's Degree i any discipline and Master's Degree in Business Administration / PGDM /

C. ATICWA/ M. Com. with First Class or equivalent and lwo yews of prolessional experience
afler acquiring the degrec of Master’s degree.

(¢} FPharmacy

B. Pharin, and M. Pharm. in the wlevant speciaiization with First Class or squivalent in nny one
of the two deprees.

(4} MCA

B.E./B. Tech. /. S, and M.E. / M. Tech. / M. 8. or Inlegrated M,
First Class vr equivalent in any one of Uhe degrees.

Or

B, L, I Tech, and MCA with Fist Class\ or syuivalent o any ons of the two degrees,

Tech, in velevanl hranch with

On

Graduation of three years' duration with Mathematics as a compulsory subjeet and MCA witly
First Class or equivalent with 2 yows of relevant experience after acquirving degree of MCA.



34

=

THE GAZETTE OF 1NDILA ¢ EXTRAORDINARY [PART 1L—SEC. 4]

5.2
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(1)

()

Mininm On

halifieation fur Assigiant Professor (8

- Dated 18th July, 2018

Holel Managernent and Catering Techuology

Mintmum 4 years Baclielors Degree in HMCT and Master's Degree in HMCT or in relevant
disciplines with First Class or equivalent in any one of the two deprees.

| ol
WMuizmuin 4 years Bachelor's Degree in FHMCT with First Class or equivalent and minimum ol §
years ol relevant experience at a managerial level not 1sss than Ass

fislant Manager in a 4 - siar
Votel or s a similar position in the hospitatity industey/ wourissm industey.

Architecfure

BoArch, and M. Arch. or equivalent Master's degree in an allied [ield with First Class in any cne
ol the two degrees, and mintmum 2 years® experience in the Architectyre prolession,

OR

o Areh. with st class or cquivaient and minimum of 5 years’ experience in the Archileciure
profession,

Town Planning

Bachelor's depree in Archilecture / Planning / Civil ngineering or Master's degree in
Geography / Beonomics / Seciology or equivalent AND Master of Planning or equivalent with
First class or equivalent in either in Master of Planning or any above degrees with 2 vears of
relevant experience

Dresipn

Hachelor's Degree or minimum 4

year Diploria in any one ol the streams of Design, Fine Ars,
appited Arts and Architecture or B

achelor’s degree in Engineering with First class or equivalent
AND

Masler's degree or equivalent Post Graduage Diploma in relevant disciplines wilh First Class or

suivalent in a concermed / relevant fullied subject of Inclustrial Design / Visual Communication /

Frae Aris / Applied Arts / Architecturs / Interaction Design / New Media Studies /
Management / Ergonorics / [Hurnan Factors Engineering
ol Engineering or Disipn.

Design
/ndian Crafi Studies and related fielels

AN
Rinim 2

years ol professional design experience in Tndustry / research organization / Desipn
studiog. )

Fine Arly

Bachelor's and WMaster's degres in the velevant branch with Firgt Class or equivalent in any one

of the (wo degrees ane minimum 2 years ol relevant prolessional experience.

Qualifieations for Faeelties o Selence and Huamanities:

‘The qualitications For recroitment and promationy for faculty in the disciplines of Rasic Sciences,

Sucial Science angd Humanities shall be as per the UCC Nortification Mo, F.l—2/2017(EC/PSJ
and UGC guidelines issued from time [0 fime.

Note: Candidates who have done Ph.D. aler the B

achelor's Degree from institution of Nationai
impariance with GATE GPATY CEED shall be elig

ible Tor the post of Assistant Professor,

alifiealion Norms for Direc Reevuitments / Pramations for Stage <X {0 Stage V¥

entor Seale, Level - LL, Enfry Pay 68950/.)

For Promotian of Incuibenis

it

Qualifications prescribed for the post of Assistant Profesysr
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AND
b.  Should have completed minimum teaining requiteinents as per Annexwe - 111
AND

. Should have satisfied any one of Lhe below mentioped set ol requircinents.

et Additional | Te have acquired in the cadre of Assistant Profossor S
Mo. ualificativ [——: . T :
Q n - | Bxperience | Research publications in SC1 [ Avg. 3607 feedback
(Years) Jonrenals /UGC /AICTE scure {vat of LD
approved list of journals

I - s 2 Blo 19

2 - 5 ! Bw 0 i

3 - 5 i) Sw<§ )

() Qualificativus {or Assistaul Prelessor (Selection Grade, Level - 12, Kntry Pay 79800/4)
For Promotion of Incumbents

Qualifications ag prescribed for the post of Assislant Professor (Senjor Scale)

a.
AND
b, Should bave completed minimum tainiag requirenienls as per Annexure - 171,
AND
¢ Should have sutisficd any one of the below mentioned set of requireents,
Sel Mo, To have acquired in the cadre of Assistent Professer (Senior Seale)
Additions! Experience Research publicalions i Avir 360"
Qualification (Years) SCI journals /UGC ¢/ fecdbinclt score
AICTT approved list of (out of 1)
journals
[ - 4 ! 810
2 - 4 2 Ste <y
L -

n

(¢) Qualifications lor Associale Professor (Level — 13A1, Entrey Pay 131400/-)

1, For Direct Recruitment

a. Ph.D. degree in the refevant fizld and First class or equivalent at either Bachelor's or Masler's
level in the relevant branch

\ AND
b.  Atleast lotal 6 research publications in SCI journals / UGC / AICTE approved list of jourials,
AND

c.  Minimum of 3 years of experience in teaching / rescarch / ndustry out of which al least 2 years
shall be Post Plul). experience.

Mote:dn case of HMCT, 8 years of industry experience al & managerial Jevel nol below e position of
ITead of Department bandling a team of 20 persons or more in a 4 star hotel or above calegor? or
it a similar position in the hospitality industry / tourism industry.
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A Yor Fromotion of Incormbents i
A PhoDD. degree in celevant field and First class or equivalent al either Bachelor's or Master's Tevel
i the relevant branch,
AND
b.  Shonld have complsted minimuem training requirements as per Annexuve — 11,
' AND
¢ Shouid have satishied any one of the below Inentioned sel of requirements.
[SerNo To have acquired in the cadre of Assisian Professor {Selection Grade),
Txperience ftesearch publications tn SCI Avg. 368° feedback
, journals UGE AI0TH approved scare (out of 10)
(Vears) : e
List of Journals
1 3 2 Sto< g
2 b 3 7 i 81610
(1)

Coalificntions fox Prolessor (Level - 14, Batry Pay 144260/-)
() Dvirect Recruitment

. Pho . degree in relevant field and First f

ass or equivalent at either Bachelor's or Master's leved
in the relevant branch,

_ AND
b, Minimura of 10 years of experience in teaching / research / indusery out of which al Jeast 3 yeary
shalt be ala post equivalent (o that of an Associare Profassor,
AND
¢ Al least & reseacch publications at the levet of Associale P
AICTE approved Lisc of journals and al least 2 successful
superesor it ihe date of eligibility of promaotion.
] OR
Al Jeast 10 research publications ar the level of Assoctale Professor in SCI oumals / UGC /
ALCTE approved Hist of journals Gl the date ol eligibitity ol promution,

rofessor in SCI joumnals / UG /
Ph.D. guided as Supervisor / Co-

(i} Yov Prowmotion of the Tncwmbents

. h.D. degree in relevant field and Firse Cl

ass or equivelent at either Bachelor's o Masier's level
in the relevant branch. ’

AND
. Should have safisfied any one of (he below mentioned set of FECUremenis.
Set Mo, | Phub. puided Total | ¥3 have acquived in the cadve of Associnte Prolessor,
Experience - :
({fe‘n's) ¢ Dxperience ftesearch - Avg. 360°
' {Venrs) publications in 5CY feedback seore
Journals /UGC / {out of 10)
AICTE approved '
list of journals
! { 15 3 6 Blo il
2 2 s 3 _ & Sto<8
3 - (6 3 4 R0 10
. U, N -
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Note: 360° Feedback

1. The feedback oblained every year” U1 the dale of ¢

; ligibility of next stage, shall be taken as
average of all the preceding vears added Lloge

ter required Tor promations.
In case the candidale fails 10 achieve (he maxihuum fee
taken inlo cousideration while dropping the lowe

ar)

dback score, the subscquen( year's may be
st feedback score in any vne of the yoar,

{e) Qualilicatious lor Promytion to Sentor Protessor (Lovel =15, Bty Pay {52200/

a. Ph.D. degree in Use refevant field
AN

b Minimum ten years of experience in the cadre of Proflessor
AMD

¢ Atleast & research publications in SCI Journals / UGC 7 AICTHE
flave al least 2 success(ul Ph. D. guided as Supervisor / Co-Supe

QR
. Al lenst 8 research publicalions in SC§ jownals / UGC 7 AICTE

have provided academic teadership as institution bead al least for

OR

¢ Atleast 8 research publications in SCI Jowats 7 UGC 1 AICTE
have pravided educalional teadershi) al stale / nalivnal level
Professor.

approved list of joursals, should
rvisor as o Professor.

approved list of journals, should
3 yoars al the tevel of Prolessor.

approved st ol journaly, should
al Teast for 3 years a the lovel of

AMND

d.  Allcast one patent awarded

TR

d. Development of ane MOOC course applicable at nationa) platform

Motes:

I The seleclion of Senior Professor shall also be based on academic achicvemenls, lvorabic review
© ol academic, research and administealive work from three cminent subject experls mul below the
post of Scaior Pralessor or a Prolessor of al feasl len years ol eaperionco,

2. The selection shall be based on len best publications and award ol Ph.
candidates under his / her supervision during the last 10 years
Commiliee constituted as per this regulation,

L. deprees (o al feast two
and interaction with the Selection

(Y] Qualilleations Tor Dizect Recruitinent of Principal / Diyeclor

(Level - 14, Buley Pay 144200/~ with Use special sllowance of Rs. 6750/~ per jnonth)
a.  Ph. D. degree and Fisst Clasy or cquivalent at cither Bachelor's or Master's fevel i the relovant
branch

b. Al least two successful Ph.D. guided as supervisor / Co-Supervisor and mininmm § research
publications in SCI journals / UGC/ AICTE agproved list ol journals,

€. Minimum 15 years of experience in leaching / researcl/ idustry, vut of which al least 3 years
shall be at the pust equivalent to Wiat of Professor,
MNotes:

I, This position shall be of contraclual in nature for § veary

and can be cxtended lor one more wrm
depending upon e performance.
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2. Perlormance assessment shall be carried oui thvough a commiltes appointed by the affiliating
univessify, -
3. Aller completing the lina) lerm, the incumbent shall join back his / liey parent organization in Lhe
previous designation from where he / she has proceeded with the designation as Professor /
Senior Professor as the case iy be,
0.0 Winimum Qualifications for Direet Recruitment and promorion of other staff
6.1 Warksiop Superintendent
Tuitiad reeruitment of Workshop Superintendent shall be at par wilh Assistant Professor will ibe
qualification as preseribed for the Assistant Prolessor in Mechar ical/ Production Engineering.
Upward moveément and designations shall be ag per stage ¥ 1o slage V of the present aotification
indicated in Table 3.
Table 3: Stages of Promotion and Designations for Wailsha D Superintendent
Stge o Designation
'l?,nl.ry Lavel, Stape-1 Workshop Stlp&l_‘iﬂlﬁ|1cie|1£
"TéTa]_-,TéTﬁ"*" Workshop Superiatendent (Senior Scale)
Stage-lli Workshop Superisiendent (Selection Gracte)
CSngev T Associate Professar (Workshop)
Slage-v Professor (Works:1op)
0.2 Cruatitications for Pradning and Macement Offfeer
o, Qualifications, service conditions and Pay scales of Training and Placement Qfficer shall be
surne as Professor in Bngineering & Technology or concemed Technical Program.
Lo One ol the Professors in the institute shall beenlrusted wilk additional responsibility of Training
and Placernent Oflicer on rolation basis,
o I Profisses iy nod available, Associate Professor / Assistan: Professor may be identified for this
oSt
6.3 Miniwuon Qualilications for direet vecruitment of Assistani Librarian
(FLevel - 10, Enivy Pay 577804
4 Master’s Degree in Library Science/Informasion science/ Docurnentation Science ot an
Cgnivalenl Irofessional Degree with at least First Class or equivalent and a consistently poo
acacdemic record with knowledpe of compulerization of Yibrary.
b Quahdying in the Matienal Level Test concucied for the purpose by UGC or other equivalens test
as upproved by the UG,
6.et

Mininwim Guakificailons for direct recruilment of Assisiant Director-Physical Edacation

(Level-- 10, Tntry Pay 57700/-)

& Master's Degree in Physical Biucation or Masier's Degree ir Sports §
witli &t least First Clags or
University/ Inssitule,

cieace or eguivalent degree
its equivalent with good academic record from g recognized

b Reword of having represeated (he Unjversity / College
Campelitons or (he stare and / or nationaf championships

¢ Qualifying in the Marianal-f
wpproved by the UGE
regnlations,

at L1e inter-University / Inler-collegiate
-evel Test conducted for the purpose by the UG

orany other agency
and passed the physical fitness test sonduc

ted in accordance wirth these
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7.3
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d, Ifecord of strong involvement and proveu track record of participalion in Spoits, drama, inusic,
lilms, painting, pholography, Journalism event mapagement or other student / event mmagement
activities during college / University studies.

e.  Record of organizing such cvents as student’s convener or in taler part of tile,

Methodology of Prownotion lof Assistant Libravlans and Asststant Hrector-Ihiysicnl Edueation
The quatifications for promations for Assistant Librarians and A

ssistant Drisector-Plhysical Gducation
shatl be as per the UGC Notilication No. F.4-2/201 1(BC/PS) D

ated 18th Juby, 2013,
Additivnal Reguireiments :

.

Research Publications

I order to ensure quality of publications for promotions, o minimum standasd would be o

nsied
through the following,

2y For the purpose of promotions, candidates must have published researeh papars in SCI jownals
OR UGC approved Jowmals OR AICTE approved list ol journals OR jointly approved by ALY
with respeclive councils / institule sucly as Council of Architecture / Pharmacy Couneil of India /
Tustitute of Town Planners, India,

b)

In case of HMCT, 1 live case study or § live induslyy projecl s research / consulianey having
credential of very high standing would be secognized ng cauivalent o | publication,

) In case of Design, Architecture and Town Planning, | live case study, | live industry projoct as
rescarch / consultancy or | exceplional design having ceedential of very high standing / obiained
high level recogaition would be recugnized as cquivatent o 1 publicativu,

Lquivalence ler Ph.D.

Equivalenice for PhE is based on publication of 5 International Journal papers. each Journal having, a

-cumulative impacl irdex of not less than 2.0, wilh incursbenl as the main author and all 5 publications

being in the authors’ area of specialization, Allernatively, the person should have eblained al feast two
patents or contribuled lo the increased productivily in the place of work recogmized sl slate or nalivaal
Jevel or ciected a5 a Fellow of any of the national scademies. However, lhe procedure of providing
cquivalence shall be devised by concerndd alfitiating wniversity.

Lligibility of direct Ph.D. after B/ B Tech

The qualification of Ph.0) acquired for the vavious tevel of pusts directly alter 13,/ 3. Tech. s
applicable in Technical Institwlions, provided degree of Ph. D awarded is in selovant disciptine by a
recognised University following the process of segistation, course work and evalualion cle. as
prescribed by UGC or bas been awarded by (he Institides ol national nuportance (e, s/11Se/ NETs
etc.). duly recognized by the MHRID. Fuclher, candidate should have obtained ut toast firs) class al
Bachelor's level in Enginecring /Technoiogy.

Class { Division
It a class / division is not awarded, minimum of 60% marks ju aggregale shall be considered

equivalent to first c'ass / division. I a Grade Point Syster is adopled the CGIA will be converted
into equivatent marks as below.

Grade oint Eouivalond Percenloge
5.25 55 9
5715 GU %
7.25 65 %
715 | 70 %
335 | T e e
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7.4 Nonwnclature of relevant degreess
The qualilications for various faculty posts specify that the degree sh
relevant braneh of speciatization, M
programs of new nomenclalures

the Board / University shatl decide the ¢

7.5 Incumbent faculty Members with previons qualificniions

Existing incumbents recruited as g Faculty witly the I

{hMathematies),

subjects), M.Se. (Physicy), M.

courses belore

leaching posis.

M.Sc. (Biolechnology), M.8

1.6 Faenity Members an deputation

Any Facully Member on deputation to some Govern
OTE 7 AICTE / UGC / MHERD / DS
have experience of academics and acadernic administralion
FDP, Iadustial Training and 360° lecdback. 1f the faculty has secured at least ¥

shiall b considerse equivalent 1o 8 poists on o 10 point scate of 360° feedback
notificaion for the period of deputation,

Disclaimer: Motitication Langnape

The sotification is published in English
notificaiion lvom English o Hindi, However,
English version shall prevail,

all be in the appropriate /
any HTs. NITs, Central Universities slary interdisciplinary
- Inoview of the increasing importance of interdisciplinary nature of
enginecring, he infer-disciplinary courses for both UG and PG speci
The selection commilice may fake a final decision in this re
pragrans ol study and institulion, ATCTE
Gavette . No, ZHRUFDPay/01/2017-18 dated 28.04.2017. If any
AILCTE basker,
progriun, Hence, incumbent faculty recruited in the past b
acquired witl continue to be eligible for pro
nslitations, subject 1o fulfilreent of other ¢
any, for various teaching posts,

attzalions may be considered,
gard depending on the requiremen( of the
has atready clavilied this issue vide Government of India
specialization is not available in Lhe
quivalence based on the curricutum of the
ased on their qualifications / specializations
mation as well as divect recruitment in the same or aiher
ligibility criteria and higher qualifications as prescribed, if

asic minimum qualifications such as M.Se.
¢, (LElectronics), M.Sc. (Computer Science & allied
Se. (Chemistey), MCA, PGDM, AMIE / ML Com and
qualifications whicli were considered eligible at the time of recruilment or t

publication of the AICTE Gazeue d
eligible {or promaorion as wetl as dirgel re
tiifitment of ocher eligibility criteria

any other simitar
aken admission in sueh
ated 13th March 2000 are to be considered ag
cruitment in the same ur olher institutions, subject 1o
and higher qualifications as prescribed, il any, for various

ment Crganization / Autonomous Bories such as
T ete. on academic / administrative positions shall be deemed 1o
and be exempted from the requirement of
ery Good raling, it
in reference fo thiy

and Hindi languages. Utmost care is taken W transtale
in case of any kind of diserepancy in interpretatian,

Prof. M. P, POONIA, Vice Chairman

Annexire-I

Pay Matrig Table for Degree Level Technical Institutions

[ADVT-IT/Ex1y./561/18]

din ViCre

(Al figures ave in Rupees (0))

Pay an 15600 = 39100 37400 - 67000 67000-79000
_ﬁwﬂ_ | . e : Associabs e Senior
Cadre Title Assisran Dyofesso, Professor Professor Professor
“Grade Pay i Vi . - .
Ejj‘.,}ﬂ" Pay in V) 6000 7000 2000 9000 10000 0
Eniry Pay 21600 25790 29900 49200 53000 67000
Cell No Tl,eve] 10 I 12 1341 14 15
o 57700 55900 79800 131400 144200 182200
[ T 71000 82200 135300 148500 {87700
T T 73100 84700 139400 153600 193300
e e — S
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IR AR USIOE : ATHIER

1 63000 75300 87200 143600 CISTO00T [ 199700
5 64900 77600 89800 147900 162300 | 205100
G 66360 79900 92500 152300 167200 | 211300
T 7 638C0 82300 95300 156900 172200 AT
g 7050 84800 98200 161600 FE R R
Y 73000 87300 101100 166400 182700
10 75200 89900 104100 171400 188200
i 77500 92600 107200 176500 193800
i2 79800 95400 £10400 181800 199600 | T
13 82200 98300 113700 187300 205600 |
i4 84700 101200 (17100 192900 211800
15 87200 (04200 .1 12060C 198700 2iezo0 1
16 39800 107300 124200 204700 T
17 92500 110500 127900 210800 o
18 93300 113800 131700 217100 N T
) 98200 117200 135700 o o
20 tOLI00 120700 139800 N
7 104100 | 124300 [47000
22 107200 | 128000 145300 T
23 {10400 | 131800 152700 -
24 13700 | 135800 157300 o
25 117100 135900 162000 o
26 120500 144100 166900
27 24200 148400 t71900
78 127900 . 152900 177100
29 131700 157500 | 182400 )
30 135700 1627200 (87900 T
31 135800 | 167100~ 193500 T
32 144000 172100 (99360 o
13 148300 (77300 205300
34 152700 182600 711500
35 57300 188100 T
36 162000 193700 o T
37 166900 159500 o
38 171900 | 205500
79 177100 T o
0 182400 |
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Notes The end-poinis of aiy column do not signify 1he eng points of the pay received at that level. As was (he
case in the earlier provision of braditional pay scales, the fast point dees not represent the maximum pay of
that levet for caleulation purposes. The end-poinis of e cokamn shoud not be wreated as the maximum and
miniruun of a pay scale (o catculaie the average pay [or any level,

Annexure -1

Constilation ol Sereening etu Evaluation / Selection Comnitlee
The ATCYE has evolved fullowing guidelines on:

{0} Constitution of Setection Committess lor selection of Assistan Professor, Associate Professor,
Professor for divect recruitment and for promotiors,

(b} Specitied seiection procedures for direct recruilment and promotiens for Teachers in Universiijes
and Colleges, :

Seleclion Procecdings:

All the seleciion procedures of [he seteclion commictee shall be com
selection cormmites meeting itsell, wherein, minules are recorsled a
and recommendation made on the basis of merit with the list of
Panel ol pames in order of merit, duly signed by

pleted immediately alter (he
tong with the scoring Proforma
selected and waillisted eandidates /
all members of ihe selection commiltee.

Selection Commiites Composition for Assistant Professor, Assoclate Professor aud Professor both for
Diveet Recruitinest and Promaotion:

i, for Unlversity Facully Members:
(&) The Sciection Commiitee Jor the post of Assistang P

rolessor in (he University shall have the
following composition. '

() The Mice Chancellor ur Ac

ting Vice-Chancellor o be [he Chairperson of the Selection
Commiee,

(), Three experts in the concerned subjoct nominatedd by the Vice Chancelior or Acting Vice-

7 Chancellor out of the panel ol names approved by the relevani stafutory body of the

universidy concerned,

Qi) Dean of ihe concerned Facully, wherever applicable.
(iv) Head / Chairperson of the Department/Schoo}

Ly)  An academician nominalsd by the Visitor / Changeilor, wherever applicable.
ks <»

(viL. An academicinn representing SC / ST / 030 J Miaority / Women / Dilferently-abled
- caegories 1o be norminated by ibe Vice Chancellor or Acting Vice-Chancetior, if any ol the
candedates representing these calegories is the applicant and it any of the above members of
the selection committee does not belong 1o that chlegory,
(b} To constitue e quorim lor the meeting

. five minimum members oul of which at east two must
. . [
be From the tofal thres subject-experts.

1. For Facolty Members jn Technicat nstitintions:

(a) The Selection Committee for the post of Assistant Prolessor /Associale Prafessor and Professor in
Colieges, including Privage Colieges shatl have the fellowing compasition:
() Chaivperson of the Governing Body of the college o his/her nominee from among the
members of the Governing body o be the Chairperson of 1he Selection Commirtee.
(1) The Principal/ Director of the College.
(i} Head of the Department of the concerned subjact in (he Coliege.
(v} Two nominces of the Viee-
of whomi one shoudd be a
educational institution, (w

Chanceltor or Acting Vice Chancellos of the alfiliating university
subjeci-expert. In case of cotieges nolified / ¢

eclared ag g minosity
o nominees of he Chairperson of the college from out pf 3 panel of
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{b)

{c)

ul

five names, preferably from the minori Ly communitics, re
or Acting Vice-Chancellor of the affilialing univer

) sily from the list ol expels suggosicd by
- ihe relevant staulory body of the collage, of whont one should be o subject-expert.

vl Two subjecl-experts not connected with (he college w0 be nominated by (e Clmirpeison of
the governing boedy of the College out of a panel of Fve nasmes recumracnded by the Vice
Chancellor oy Acting Vice Chancellor from the list of subject experts approved by the
relevant statutory body of the University cuncersud,

{vii) An academician representing SC / 5T/ OBC / Minority / W
calegorics, if any of candidaies represeniting these calegories is the
by the Vice-Chancellor or Acling Vice Chancellur,
selection commitiee does ot belong to Lhat calegory.

omen [ Differentiy-abled
applicau, o be nommated
il any of e above members of the

To constiluic the quoram for fie niceting, five of which at least two must be Hom owl ol the three
subjecl experts shatl be present.

For all levels of teaching positions for Government / Government Aided Cotieges / Govermment
Autonomous Colleges, the State Pubiic Services Cormmission / ‘feacher Recruitment Boartls
wherever applicable must invite tirce subject experts, tor which the concemed University Lo
mvolved in the selecton process, by respective appointing authority. The states, where seleclion in
aulonomous institutes have been authorized lo respective Board of Governoss, sh

all continue bug
constitution of conumitice shall be same as direcled by AICTE,

gerlor Professor

(a)  The Selection Conynittes Tor the post of Senjor Prolessor shall cunsist of the fullowing persons;

v,

(v} Vice Chancelior who shall be the Chairperson of the Commiltes.

(i) An academician not below the rank of Senior Professor/Frofessor with minimuns G yeiry
experience who is the numinee of the Visito/Chancollor, whereves applicalile.

(i) Three experls vot below e rank of a Senios Professor/Prolessor with a svioimunm of ton years'
experience in the subject/lield cancerncd nominated by the Vice-Chancellur vul ol the panel of
narnes approved by the relevant stalutory body of the univessity,

{iv) Dean (not below the rank of Senior Prolessor/Professor with minimum ten years exporience} of
the faculty, whezever applicable.

(v} Head/Chairperson (not below the rank of Scnior Protessor/Prolessor with nrinimuom len YUy
experience) or Seoivr-muest Prolessor (ol below e rank ol Senior Prafessos/Prolessar, witl: a

munimum of ten years’ eipericuce) of the Department/School, in case e/ Chairporson docs
not fulfil the above requirement, il any.

(vi} An scademiciar {not below the rank of a Senjor Prolessor/Professor with miniunt ten YOS
experience) representing SC/ST/ORC/ Minority / Woraen / [YiFles cnlly-abtled categusics, i any
of casndidales represenling these categories as (he applicant, to be nominaled by the Viee

Chancellor, if wny of (he above members of the selection commiltee do not belony (o Ut
calegory.

(b} Four members, including two oulside subject cxperts, shall constilute the quosu,

Yechulcal Institution Priacipal f Director

(a} The Setection Commiltee for the post of Coliege Principal shall have the (ollowing compuosilion:
i) Chairperson ol the Governing Budy as Chairperson,
i) Two membets of the Governing Body of the college to be nominated by e Chairperson of
whom one shalf be an expert in academic audministration.
iti)  Onre nominse of the Viee-Chancetlor who shiall be #n experl i Management of Tligher
Education.

commended by the Vice-Chanceltor
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vy Three SRS consisting of the Principal/ Dirsctor of a college, a Professos and an
accomplished educationist not Delaw (he rank of a Professor (to be norainated by the
Governing Bady of the College) out of a panel of six experts approved b0y the velevant
stalutory body of the alfiliating Unitversily concerned, :

v An academician tepresenting SC/ST/OBC/Minorily/w

iCany of candidares representing these categories

Vice-Chancellor of (he affiliating University.

omen/Differentty-ahled categories,
is the applicant, to be nominated by the

(b} Tu constinte the quorum for the meeting, Five of which af least rwo must be from out of the three
subject-experts shall be present.

Annexure-1{
Tepining Requirements for Promotions of Teachers irom all the Diseiplines
Yor Assistani Professor {Senior Seale):

Comgpletion of following training requiccments al the level of
Ausistant Professor,

Two weeks oi Faculty Development Programme (FDP) in‘the relevant area oul of which al least one
off the FDP ghail be in advanced pedagog

gy vecognised by ATCTYE / UGC ¢ TEQIP / NITTTR /
PMIMBAMIMTT TS 7 1T / Yniversity / Government / DTE / Board of Technical Bducation / Coa /
HA / SPA /7 ETPL 7 NRCs / AR

PLT research organization / oiser instinute of Nationat Irnportance /
Desian Studio.

OR
One week facubry development programrme as above and one

wilh E-Certification by NPTEL-AICTE

gight weeks duration MOOCS course

.

OR

Cuorapleled (wo such cight weeks duration MOOCS courses with B-

Certificution by NPTEL-AICTE,

AND

Completed minimum two weeks of rélevant Tndustrial Trainirg / Professiona) Training,

Far Assistant Professoy (Selection Gr

ade): Completion of following training requirements ai the level of
Assistant Professor (Senior Scale)

Two weeks of Facalty Development Programme (FDP) in the relevant areq recognised by AICTE /
UGC 2 TEQIY f NITTTR / PMMMNMTT / [{8¢ / 1T / University / Government / DTE / Board of
Techanical Education / CoA /7 1[A FSPATYTPL/ NRCs / ARPYT £ research organization / other ingiilute
ol Nedional Importance / Design Studig,

OR
One week tacully developrient progriamme us

above and ons cight weeks duration MOOCS course
with H-Certificadon by NETEL-AICTE .

OR
Completed two such cight weeks dur

ation MOOCS courses with E-Cerlificalion by NPTEL-AICTE,
AND

Compleled miniman two weeks of refevan indusirial Training / Professional Training
For Agsociate Professor: Completios of following sraining requirements ai the level of Assistant Prolessor
(Seleetion Grade) )

Two weeks of Faculty Developrment Programme (FDP) in the relevant area
UGC /7 TEQIP / NITTTR / PMMMNNTT / 1iSe /
Fechnical Bducagion / Coa / A/ 3PA /1191
institate of Naliops] Imporiance / Besign Studio,

recognised by AICTE /
IXT 7 University / Government / DVE / Boarg of
MNRCs / ARPIT / reseqren orpanization / viher
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OR
Ofm ‘fcek !'a_cuity development programme os above i vne eight weeks duration MOOCS course
with E-Certification by NPTEL-AICTE
OR

Compleled two such sight weeks duration MOOCS courses with B-Certilication by NPTEL-AICTL.

. AND
Completed mininnm (wo weeks of relevant Tndustrial Fraining / Professional Friining,

Annexure - 1V
CALCULATION OF 360° FEEDBACK SCORIE

The 360 Degree Scare shall bz deteimined on the basis ol Jullowing parameters.

4. Teaching Process (Maximum Point 23)

b. Students’ Feedback {Maximuin Poiat 25)

c.  Departmental Activitics (Maximum Point 200}
d.

Institule Activity (Maxbmurm Paint )}
c. ACR (Maximum Point 10)
[ Conutbution 1o Seciely (Maximuin Point 1%

The candidate shall submil calculation sheet for gach acadeimic year (o be considered

and a supupary sheet
exhibiting his scorc on a 10 point scale '

A. Teaclting - Process (Maximurm Points 25)

The calcwlalion shall be presenied jn a Lable as presented in Mis Annexwe. The table will ha
courses laught in the acadsimtc year in consideralion, like Semester, course Code / Name, 1
clagses, aclually held clagses. The total shall be reduced on 25 poinl scale,

ve the details of
Mo, of seheduled

Ir. Students’ Feedbuck (Maxbrium Poim,§ 25)

The candidaie shafl submit average score for cach course taught durtng academic yo
a scale of 23, The average of tota) of all such score shall be used,

arunder congideration on

c. Departimental Activities (Maxinoum Pojuls 2

This scction summarizes all e responsibilitics assigned Dy Mead ol the Depatnent 1o
academic year under consideration through a proper wilice order. This m
VC, Time. Table I/C, NBA - AICTE work, sponsared projects, departine
earn 3 points per semester for'each activily up Lo a maximum of 20

a leacher during
ay include responsililities Hike Lab
ntai newsleller etc. The candidate will

d. Tostitule Activity (Maxhum Points 10)

This seclion supunaries all lhe respousibilitics assighed by Head of the joslitule 1o the candid
academic year under consideralion Uirough a proper office urder, This may
of Department, Coordinator, Warden, Training and Placement ofTicer,
earn 5 puints per semester [or each activily up (v a maximum ol 10.

ale during,
include responsibititios like Head
Lstate Officer ete. The candidate will
e ACR (Maxbmna points 10)

ACR maintained at institute level shalt have 10 puints based on grading.

£ Contributlon to Secicty (Maximum Fotuts 1.0}

The candidale involved in different initiatives by AICTE. The candidate will ¢

each activily. The claim should be supported by
Tnstilute,

D pails per semesler for
an ulfice wrder/ wlficial communication rom Tcad of

The grand tolal of puints for all academic years shall be converled (o a 10 pointy seale.

"
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Moje:

The

foHowing grading.

Marne

nciivities wmentioned Tn above eriterion are indicative, P
Femove some ol the activities at department and instituie
Welghtage of 10 Mavrks may be given for ACRs maini

Calenlation of Credil Points

sample Caleulations Page-1)

rineipal / Divector / AoD may add or
level az per the requirements of {he ingtitnie,
ained at institute level oul of 20 Marks as per

Presen

i Position

Acadennc Year

Teaching Process

A Teaching Process (Max Pofui 25}
5. Course Code/ Mo, of Scheduled Mo, of aclunlly | Poinls Tnclosu
Mo. Bonwester Mame Clusseg lreld classes enrned re No,
RN IR TETITEAT) CET-100 42 39
VTR T CETSS 3 38
34 27201819 MIED-100 41 39
41272018098 ST-100 4z 41
Total 164 157 23.93
ii. Stadents’ feedback (Max Ioint 25)
5. Mo, Semester Convse Codef Name Average Studani Teedback Enclbsu re Mo,
on the seale of 25
[/2018-19 CET-100 22.3
172G18-19 CET-200 21.8
212018-19 MED-100 19.6
L ._h%{ 2018-19 BSE-100 228
Tatal B6.§
<, Deparvtmenial Activilies (M evedit 20)
S No. [Semester Activigy Credit Point | Critevia Tinelosure MNo.
! 1/ 2018-19 | Lab I/C 3 = Painlf semester
2 | 1200 8-19 | Consultancy 3 3 Point/ semester
3 0200899 {Timemble 176 3 2 Poinl/ semester
4 2/2018-19 | Timelabie VG 3 2 Point/ semester
S |00 WA e 3 2 Point/ event
& 220109 | o e 3 1 Poinil event
3 73018410 Consublancy 3 3 Point/ semester
______ L Toln i%-m_m“ 21
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Calculation of Credil Puinls
{Samplc Caleulalions Page-2)
Do I.us!.itu[;e Activities (Max Credit 10)
3. _ Credit Euclosure
Mo Semester Activily Point Crileria Mo.
{ 1/ 2018-19 Hol> /Dean 4 4 PoinVseimester )
Coordinalor appointed by -
2 122018-19 Head of Inslitute 2 2 Puiniscmesler
3 | 2/2018-19 Organized Conference 2 2 Poinlfevent
B e B L
E.  ACR maintaived at insfitule level (Max Credil 1)
Extraordinary Exeellent Very Good Guood Salislaciovy
- 10 9 ' 8 7 5 i
S.Mo. Year Activity Credit Point Criteria "”;(}S]Eﬁ?w'{i? o
Mu,
i 2018-19 ACK 1o Txtraovdinnry
2 ACR 8 Very Goud
3 ACR 9 Txcellent T
4 “ACR 10 Exlraordinary | o
Average wa=sas
Ir. Contribution to Society (Max Credil 10)
Enclostye
5. No. | Semester | Activity Credil Polnt | Criteria Mo.
I Taduction Prograni 5 o
1 Ut Bharat Abhiyan 5 o
3 Yoga Classes 3
] 4 Blood Donalion ¢ 5
Calculntion of Credil Ii-‘o.iu[s
(Blauk Formal) .
Name

Present Position

Acadeimnic Year

| Teaching- Process
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& Teaching Process {(Minx Poinis 25)

—
5 Mo, | Semesiey Conrse Code/
N.mm

No. of Sehedulen |
Classeg

MNo. of Actually
hield classes

Stadesiie? Fradh inte 9
- ~ N A MV-——“’*‘-——M‘
S| Senvegier Course Coda/ Name Avernge Smdmt feedback on
the seale of 25

[ Depnrfmental 4 etivities (Max Poinis 20)

e -
5. Mo, [—Smm:slcr Activily
g T AMCHVIY

}

2]

), Diestitvie Activities (Mny Points 10)

S — e — —
o Criverin Enclosure no,
Sl m_%_’__h___%%
e

e S

I, ACIE maintsined g institute level (aximam Polnlg 1)

T— e

S Moo Year /Lctivity Credit Point Criteria Lnclosure na,
S i I ——
1
........... | ——— e ——-___-._—-uA-—-—uw*-‘-w-—-..._ -—_W—_"""_--—*-m,______—*"_—‘“-*"m-—‘_" ———— == W
B S ——e |

Semegier Activity Fnclosore no,

e e

Swinmary
T

e ——— e

———
. Acaderiic Year Avrdemic YVear Academic Year
Summary '

i 1 2

_M%_%_ Mw%
A l( drhmp Ir rocess u\llax J’onm 25)

‘ ————
l.i‘ i mlhar k (Mn Pomls 25)
s 2R M M_Hw‘m%___q_%
C. I‘)( pmtrmnml U Activities (Max Points 20)
D imuut Ax nvm lies (El_nc Points 10) N T ‘
I [+ [ i 5
{__ﬁ___ﬁ_;___.,____“___@-&_,___“_\._]\___ﬁ___ﬂ_
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E. ACR (Max Points 10y ' : e e

F. Contribution 1o Society (Max Points 10 o |
Total (Max Points 100)
Total on 10 Point scale

STUDENTS FREDUACK FFORM

(To be wsed by instituiions)

Academic Year: Name of the rﬁﬁ?f [ “ T
Course Semester - T
Date of the leedback
For getting filled in Ltirreugl student
S. Description Very Foor Good %“Vury | Ioxcellent
No. _ Poor Good
(1 {2} (3) (4) (5
| Has the Teacher covered cothe Syllabus
as prescribed by LUniversity/ Coliege/
Board?
2

Has the Teacher covered refevani tuples
beyond syltabus

3 Effectiveness of Teacher in terg of:

(a) Technical conlent/course content s

(b) Communication skillg

(¢) Use of teaching eicl

4 Pace on which contents were covered

Motivation and ingpiration lor students o
learn

6 Support for the development of Stydents'

skill

(i) Practical demonstralion

(D Hands on (raiiing _ )
7 Claritj ol expectations of students

8 Feedback provided on Students’ progress

9 Willingness 10 offer liclp and advice o
students, .

Tolal
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